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SEAT ELIGIBILTY

Representation

(FAIL - Does not clearly meet the board seat eligibility

PASS - Applicant clearly meets the eligibility for one of the 

seat types: Person with Lived Experience of Homelessness, 

Elected Public Official, Law Enforcement or Public Safety 

Representation, Local Public Funder of the CoC, Local 

Homeless Service Provider)

SUMMARY

1 - Applicant did not provide clear or specific responses and 

did not fully answer questions. I would not recommend 

applicant.​

3 - Applicant provided some thorough and thoughtful 

responses. However, responses lacked specificity and 

applicant lacks skills and connections that would qualify them 

as an outstanding candidate. Overall, application was 

acceptable, but I would not recommend applicant.​

5 - Applicant thoroughly and thoughtfully answered all 

questions with clear and specific responses and indicated an 

outstanding level of connection to the community. Applicant 

brings skills, networks, expertise, experience, ideas, and 

enthusiasm that are representative of the leadership needed 

for the Board. Overall, application was a standout and I  

recommend this applicant. 

Understanding of the CoC                              (1 

- Applicant does not provide any specific 

information regarding their knowledge or 

interests related to the CoC. 

5 – Applicant can clearly articulate their 

knowledge and skills related to the CoC.)

Skills and Leadership                                     (1- 

Applicant does not indicate how their 

leadership or skills will help people 

experiencing homelessness in the region 

nor demonstrate how their leadership 

shapes change and action within the seat 

they seek to represent.

5 - Applicant provides concrete examples of 

past leadership roles and how their 

leadership would support and serve people 

with lived experience as well as 

demonstrates how their leadership shapes 

change and action within the seat they seek 

to represent.)

Theory of Change                                                     (1 

– Applicant’s response does not indicate a 

thorough understanding of the Theory of Change 

and its impact on their leadership.​

5 – Applicant’s response demonstrates a 

thorough understanding of the Theory of Change 

and can provide multiple examples of its impact 

on their leadership.)
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